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The decline of the full-ime role will result in many human workers falling through
the cracks, unable to eam a family-sustaining wage or progress in their skills.

This may prompt renewed calls for universal basic income or another type of
RIGHT TEAM RIGHT safety net to take the place of the full-time employer.
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Seven of the top ten fastest-growing skills workers
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Talent Shortage by Company Size

Hiring challenges expand with company size and is most pronounced

among the largest organizations.
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2026

Global Talent
Shortage

72% of employers said they
are struggling to find the
skilled talent they need.
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OUR ADVANTAGE
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Talent Shortage Rate
(Demand Exceeds
Supply)
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Key Market Dynamics

Extreme demographic aging and massive technical skills drain.

Mismatch between youth education tracks and modern corporate tech
needs.

Severely shrinking working-age population; massive gap in Al literacy.

Rapidly retiring "Baby Boomer" generation leaving critical gaps in
skilled trades & IT.

High Supply, Low Employability. Despite a vast labor force (617.6M),
a severe skills gap leaves 8 in 10 employers struggling to find qualified
talent.

Balanced on the global average; massive demand for cybersecurity,
healthcare, and Al application developers.

Strong domestic reskilling pipelines and high labor participation
cushion the shortage.

Steady regional tech hub growth helping to buffer extreme labor




* @
L ]

*8ee
S80S L L 1
. & .8

.8 @&

*e & &0

* 8 S8
e L L L

*e
Ll L

*8e 20820 0RORRN

2888 o0

*e 088 288 S80S SRR EE SRR ER 9

.
*ee
® L]
. &9
*® o
LA L L L
L
o080 @
"+ e
*e
* 4%
288 &9
*8e e
*o8®

CONNECT WITH US

.8
*8e »
b
*888e
*e
*8 o+
* &8

.8
*e e
®

* @

LA 4
L SO0 0OROe S90S 08
*ee » L J a8 e

L

T:.

L L

L ]
*ee

-
*e &

*e® LA L L
L

*he & S80S
e

» L

* * &%

® LL B

L
*8888 &8 & &8 888

*e *e & *e @ *® & @
e 80 2989 o9 *® & S0
S99 0000Re *+8 28 80
o LI *08® ' @
* & & & & & & % 8 8
*ee 4@ L L b L
S90S 9 289 L *e
*08 & @ *e *e
*eee L L *09 -
L * 8 @ * 4080
* @ 000800 S80BMS

PEOPLEMINT.ONLINE

RT@PEOPLEMINT
CA, AWC, NH24,

+91 98718 23330
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